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DIRECTO S'REPORT

DEAR SHAREHOLDERS,
Your Directors take pleasure in presenting the 27h Annual Report on the business and
operations of JMD Alloys Limited (.Company'), along with the summary of financial
statemenls for the financial year ended 3 l" March, 2022.

FIN IAL HIGHLIGHT AND STATE OF ANY'S AFFAIRS:
The financial performance of the Company for the year ended 3l' March, 2022 is
summarized below: . In Lakh

There rvas no change in the nature of business of the company tiuring the year 2021-22.

D IVIDEND
Due to losses, the company does not propose any dividend during the current year.

TRANSFERTO RESERVES
Since the company has incunid a loss olRs. 142.92 l-Lakh there are no amount transferred
to reserves.

DIRECTORS &KEYMANAGERIAL PERSONNEL
Directors
Mr. Rajiv Jalan (DlN: 08652s28) retires by rotation from the Board of Directors of the
company at the 27th Annual Generar Meeting and u.i"g .iigiur., offers himserf for re-
appointment The Board recomrncnds for the alprovar of i'er re-appointment at the ensuingAnnual ceneral Meeting. The brief cretairs orMr. Rajiv Jaran have been prorid.i i; ;h;Notice convening the 27,l,Annual Ceneral Meerirrg.

Financial hlights 2021-22 2020-21

Revenue from operat to ns 41176.51 3299.29
Other income 342.80 97.16

Total Income 41519.31 3396.45

Ex ses 40485.96 3110.80

255.65

Less: Finance cost 709.2s 56.70

463.70 486.36

Profit/ oss before taxes (l3e.s6) (287.41)
nsesLess : Tax ex

Current tax
Deferred tax

rShort rovision for earlier
3.36 2.8 t

Profit/ Loss after taxes (112.92\ (2e0.22)

EBIDT

Less : Depreciation & Amortisation
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None of the Directors of your Company are disqualified as per the provisions of Section
164(2) of the Companies Act, 2013. Your Directors have made necessary disclosures, as
required under various provisions ofthe Companies Act, 2013.
Mrs. Swathi Thatikonda (DIN: 07325085) continue to act as a director ofthe Company.

Intlelrcndcnt Directors
Mr. Angad Chaturvedi (DIN:08652826) and Mr. Rajiv Jalan (DlN: 08652828) continue to act
as an Independent Directors ofthe Company.

The Company has received declaration from both the Independent Directors, affirming that
they meet the criteria of independence as laid down under Section 149(6) of the Companies
Act, 2013.

The lndependent Directors have also confirmed that they have complied with Schedule IV of
the Companies Act, 2013 and the Company's Code of Conduct. Further, the Independent
Directors have also submitted their declaration in compliance with the provision of Rule 6(3)
of Companies (Appointment and Qualification of Directors) Rules, 20 14, which mandated the
inclusion ofan lndependent Director's name in the data bank oflndian lnstitute of Corporate
Affairs ("llCA") for a period ofone year or five years or life time till they continue to hold the
office of independent director.

In the opinion of the Board, both the independent directors are persons of integrity, possess

relevant expertise and experience.

Kev Manaserial Personnel
Mr. Ajay Kumar, Mr. Jai Kumar Bishwas and Mrs. Sangita Digga continue to hold the office
of Chief Executive Officer (CEO), Chief Financial Officer (CFO) anC Company Secretary
(CS) ofthe Company, respectively.

EVALUATION
Pursuant to the provisions of the Companies Act, 2013, the Board of Directors of the
Company has canied out the annual performance evaluation of each Independent and Non-
Independent Director, its committees and its own performance through structured evaluation
sheet and based on the criteria laid down in the Nomination and Remuneration policv of the
Company.

Further, during the year under review, the Independent Directors ofthe company carried out
the evaluation of (i) the performance of Non-lndependent Direclors and the Board of
Directors of the company as a whole, and (ii) the qrility, cont.nt and timelines of flow of
information between the Management and the Board.

NUMBER OF N{EETINGS OF BOARD OF DIRE CTORS
Duri
convened, held and concluded on 23

ng the financial year 2021-22, E ishttrJ
une,202 l,
(8) meetings

30'h

of the Board of Directors were
June, 2021, 03'd July,202l, 5lh

August,202l, tst September,2O2l, 28th October, 2021. l3th Novem ber, 2021 and l4th
February, 2022. The intervening gap between the nvo consecutive meetings was lvithin the
period prescribed under the Companies Act,2013

None ofthe Directors has resigned during the year under review.
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Attendance of each Director at the Board meetings held during the year 2021'22 is as

follows:
Directors No. of Board Meetings during the tenure of the

Director
Held Attended

Mrs. Swathi Thatikonda 8 8

Mr. Angad Chaturvedi 8 8

Mr. Rajiv Jalan 8

AUDIT COMMITTEE
In accordance with the provisions oF Section 177(l) of the Companies Act, 2013 and

Regulation l8 of the Listing Regulations, the Board has constituted the Audit Committee of
the Board. The Audit Committee as on 3l't March,2022 comprises oi

Mr. Angad Chaturvedi - Chairman
Mr. Rajiv Jalan - Member
Mrs. Swathi Thatikonda - Member.

JMD ALLOYS LIMITED

During the year 2021-22,6 (Six) meetings of the Audit Committee were convened, held and

concluded on 23d June, 2O2l,3O'h June,202l ,05rh August, 2021,01't September, 2021, l3th

November,202l and 14th February, 2022.

All recommendations ol Audit Committee were accepred by the Board of Directors of the
Company during the year 2021-22.

STAKEHOLDERS RELATIONSHIP COMMITTEE,
In accordance rvith the provisions of Section 178(5) of the companies Act, 2013 and
Regulation 20 of the Listing Regulations, the Board has constituted the stakeholders
Relationship committee of the Board to consider and resolve the grievances of security
holders ofthe company and to look into various aspects of interest ofshareholders.
During the year 2021-22,4 (Four) meetings olthe SRC were convened, held and concluded
on30'' June, 2021, 05" August, 202 1 .l3th November, Z02l and l4th February,2022.

Directors No. of Committee Mee tings during the tenure of the
Director

Attended
Mr. Angad Chaturvedi 6 6

Mr. Raj iv Jalan 6

Mrs. Swathi Thatikonda 6 6

8

COMMITTEES OF THE BOARD

Attendance of each Director at the Committee meetings held during the year 2021-22 is as

follows:

Held

6
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The composition of the Committee and the attendance of each mem ber of the Committee at

the meetings held during the financial year 2021'2022 are given below:

Mr. Angad Chaturvedi - Chairman
Mr. Rajiv Jalan - Member
Mrs. Swathi Thatikonda - Member.

Attendance of each Director at the Commiftee meetings held during the year 2021'22 is as

follows:

Mrs. Sangita Digga, Company Secretary is the Compliance Officer of the Company.

As on I April 2021, No complaints were pending. During the financial year 2021'2022, the

Company received Nil complaints from shareholders.

MEETING OF INDEPENDEN'T DIRECTORS
Provisions ofthe companies Act , 2013 read with Regulation 25(3) ofthe Listing Regulations
mandates the Independent Directors of the Company to hold atleast one meeting in a

financial year without the presence of the non-independent directors and members of the

management, to consider the matters as prescribed thereunder. In terms of the above

proviiions, a separate meeting ofthe Independent Directors was held on I4th February, 2022,

which was attended by majority ofthe Independent Directors ofthe Company

NOMINATION AND REMT]NERATION COMMITTEE
In accordance with the provisions of Section 178 (l) of the Companies Act, 2013 and

Regulation l9 of the Listing Regulations, the Board has constituted the Nomination and

Remuneration Committee of the. The Nomination and Remuneration Committee as on 3lsr
March,2022 comprises of :

Mr. Angad Chaturvedi - Chairman
Mr. Rajiv Jalan - Member
Mrs. Swathi Thatikonda - Member.

The Board has on the recommendation of the Nomination and Remuneration committee
adopted a Nomination and Remuneralion Policy for Directors (including criteria for
appointment ofDirectors), Key Managerial Personnel and other employees ofthe company.
The Policy is annexed herewith as Annexure .A'

The said Policy lays down a framework in relation to remuneration of all Directors, KMp and
other Employees on the pay roll ofthe company and interalia provides the following:

Directors No. of Committee Meetings during the tenure of the
Director

Held Attended

Mr. Angad Chaturvedi 4 4

Mr. Rajiv Jalan 4 ,1

Mrs. Swathi Thatikonda 4 4
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nd qualifications, term/tenure, removal,
other Employees.

I The provisions related to the appointment criteria a

retirement of Directors, Key Managerial Personnel and

2 The Remuneration Components including the basis for payment ofremuneration to Executive

and Non-Executive Directors (by way of sitting fees), Key Managerial Personnel, and other

Employees.

3 The criteria for performance evaluation for lndependent & Non-Executive Directors,

Executive Directors, Board as whole, Committees of the Board.

The above policy has also been posted on the website of the Company at

'wwwjmdalloys.com'.

During the year 2021-22, I (one) meetings of the Nomination and Remuneration committee

was convened, held and concluded on 30'' June, 2021 '

Attendance of each Director at the Committee meetings held during lhe year 2021'22 is as

follows
Directors No. of Committee Meetings during the tenure of

the Director
Held Attended

Mr. Angad Chaturvedi I I

Mr. Rajiv Jalan I I

Mrs. Swathi Thatikonda I I

All recommendations of Nomination and Remuneration Committee were accepted by the

Board of Directors ofthe Company dwingthe year 2021-22.

RISK MANAGEMENT
Risk Management is the process of identification, assessment and prioritization of risks

followed by coordinated efforts to minimize, monitor and mitigate/control the probability
and/or impact of unfortunate events. Business risk evaluation and management is an ongoing
process within the Company. Hence, no separate risk managernent policy is formulated.
The Managenent is of the opinion that follorving risks may be a critical risk for the
Company:
I . Liquidity risk: Inadequate liquidity could affect groMh.
2. Technology risk: Obsolete technology could affect future business growth.
3. Competition risk: The cut throat competition may adversely affect lhe protlatbilify.
4. Quality risk: Quality abenations could alfect the order book and revenues.
5. Industry risk: The business may cease to be attractive.

DEPOSITS
Your Company did not accept any deposit frotn the public within the meaning of Section 73
of the Companies Act, 2013 read rvith the Companies (Acceptance of Deposits) Rules,20l4
during the year 2021-22.
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ies
to

licy

Act, 2013 are not applicable to the Company'
constitute a Corporate Social Responsibility
thereof

The provisions ofsection 135 of the Compan

Consequently, the Company is not required
Committee or develop and implernent any po

STATEN{E NT IN RESPECT OF ADEOUACY OF INTERNAL FINANCIAL

CONTROLS WITH REFERENCE TO TH FINANCIAL STATEMENTS
The internal control sYstems of th

evaluation by the Directors. The Cort
e Company are brought under regular review an

pany's internal control systems are commensurate wit
d

h

During the year, none of the Companies have become or ceased to be the

subsid]aries, Joint Ventures or Associate Companies. As on 3l't March, 2022, th

the size and nature of business of the Company, enabling it to safeguard its assets, prevent

and detect frauds as well as other inegularities.

The Management is responsible for the Company's intemal financial control over financial

reporting ind the finaniial repo(ing process. The Audit Committee reviews the Intemal

Financial control over financial reporting to ensure that the accounts of the company are

properly maintained in accordance with the prevailing laws and regulations.

DETAILS OF SUBSIDIARY. JOINT VENTURI OR ASSOCIATE COMPANIES
Company's
e Company

does not have any subsidiary, joint venture or an associatc company.

INDIAN ACCOUNTING STANDARI) S

Your Company is required to comply with the prescribed Indian Accounting Standards (lnd
AS) in preparation of its Financial Statements in terms of Section 133 of the Companies Act,
2013 read rvith the Companies (lndian Accounting Standards) Rules,20l5.

CASH FLOW STATEMENT
In terms of Regulation 34 of the SEBI Listing Regulations, 2015 and other applicable
provisions, the Annual Financial Statement contains the Cash Flow Statement for the

financial year 2021-2022, forming part of this Annual Report.

STATUT ORY AUDITOR'S REPORT
The Statutory Auditor's Report read along with notes on accounts are self-explanatory.

The Auditors' Report on the Financial Statements for the Financial Year 2021'22 is
unmodified i.e. it does not contain any qualification, reservation, adverse remark or
disclaimer and therefore, does not call for any further comment.

No fraud has been reported by the Auditors under Section 143(12) of the Companies Act,
2013 to the Audit Commiftee or to the Board of the Company.

STATUTORY AIJDIT ORS
lws. Dinesh K Yadav & Associates, chartered Accountants (Firm Registration No.
304138E), were appointed as the staturory Audirors of your company at th; 25th Annual
General Meeting of the Company to hold office till the conclusion ol the 27th Annual

Email:
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General Meeting to be held in the year 2022. Accordingly, their tenure as the statutory

Auditors will conclude at the ensuing Annual General Meeting.

Consequently, the Board has recommended the appointment of A Lohia & Associates,

Chartered Accountants (Firm Registration No. 007613C) as the statutory Auditors of the

company from the conclusion of 27s Annual General Meeting of the Company till the

conclusion of 32nd Annual Ceneral Meeting to be held in the year 2027, for approval ofthe
shareholders ofthe Company, based on the Recommendation ofthe Audit Committee.

The Company has received a certificate from A Lohia & Associates, Chartered Accountants

to effect their appointment, if made, shall be in compliance with the provisions ofsection 139

& l4l of the Companies Act, 20l3.Further, A Lohia & Associates, Chartered Accountants,

have confirmed that they hold a valid certificate issued by the peer Review Board of the

institute ofchartered accountants of India as required under the Listing Regulations.

Necessary resolution seeking approval of the members for the appointment of A Lohia &
Associates, Chartered Accountants, as the statutory Auditors has been incorporated in the

Notice convening the ensuing Annual General Meeting

SECRETARIAL AUDI'IO II AND SECRETAIUAL AUDIT RE,P ORT
In terms of section 204 ofthe Companies Act,20l3 and Rules Framed thereunder, the Board

has appointed Mr. Subodh Prasad, Practicing Company Secretary (C. P. No. 3226), to

conduct the secretarial audit for the year 2021-22. And the Secretarial Audit Report for the

financial year 2021-22 as received from the Secretarial Auditor of the Company is annexed

herewith as Annexure-'B'.

There is no qualification, reservation, adverse remark or disclaimer in the said Secretarial

Audit Report given by the said Auditor and therefore, does not call for any further Comment.

ANNUAL RETURN
The annual retum of the Company fbr the year 2020-2021 is available on the website of the
Company at www jmdalloys.corn.

PARTICULARS OF LOANS. GUARANTEES OR INVESTNIENTS UNDER

(i)
SECTION I86

Details ofLoans: Company has not provided loan to any other body corporate or person
during the financial year 2021-22.
Details oflnvestments: Please refer to Note 5 to the Financial Statement.
Details ofGuarantees or securities: Please refer Note 26(b) to the Financial Statement

( ii)
( iii)

PARTICULA OF CONTRACTS OR ARRANGEMENTS WITH RELATET)
PARTIES
All contractv arrangements/transactions entered by the company during the financial year
2021'22 with its related parties were in the ordinary course of business and on arms, length
basis. During the year, the company had not entered into any contract/ urrung.rn.-nt/
transaction. with its related parties which could be considered as material in naturel. Thus,
disclosure in Form AOC-2 is not required.
Your Directors draw attention of the members to Note 29 to the Financial statements which
sets out related party transactions.

Email:
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DISCI,OSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT
WORKPLACE (PRE\rENTION. PROHIBITION AND REDITESSAL ACT 2 013

The Company has complied with the provisions relating to the constitut ion of the internal

Complaints Committee as per the Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal) Act, 201 3.

Your Directors further states that during the year under review, the Company has not received

any complaint, pursuant to the Sexual Harassment of Women at Workplace (Prevention'

Prohibition and Redressal) Act,20l3. No complaint is pending at the beginning or end ofthe
yeat202l-22.

CONSERVATION OF ENERGY. TECHNOLOGY ABSOIIPTION FOREIGN
EXCHANGE EARNINGS AND OUTGO
The statement containing the necessary information on Conservation of Energy, Technology

Absorption and Foreign Exchange Eamings and Outgo is annexed herewith as Annexure'
,cr.

DISCLOSURE ON VIGIL NTECHANISM (WHISTL E BLOWER POLICY)
The Company has established a mechanism called 'Vigil Mechanism (Whistle Bloler
Policy) for its Directors and Employees to report genuine concerns relating to the Company

and provides adequate safeguards against victimisation of persons who use such mechanism.

None of the employees or personnel was restrained to approach the members of the Audit
Committee.

MANAGERIAL REMUNERATION
In terms ofthe provisions of Section 197(12) ofthe Companies Act, 2013 read with Rule 5(l)
of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014,

disclosures and other details are as follows:

(a) (i) the ratio of the remuneration of each Director to the median remuneration of the

employees of the Company for the financial year; and
(ii) the percentage increase in remuneralion of each Director, Chief Financial Officer, Chief
Executive Officer, Company Secretary or Manager, if any, in the financial year. - No
remuneration is bein id to Directors inc lud in lnde endent Directors

Note-l there is no change in remuneration structure.
The ratio of remuneration ofthe Directors to the median remuneration ofthe employees ofthe
!^o1nly ana percentage increase in remuneration of Directors, during the financiai year
2021'2022 is not comparabre since no remuneration has been paid to a-ny Director.

sl.
No

Name Designation ln% increase
remuneration

I Ajay Kumar CEO 209.60
2 Jai Kumar Bishwas CFO 192.42
3 Sangita Digga LS Note- I
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(b) the nercenta !re rncrease in the median remuneration of em D ovees in the financial

r!-
Ther" r"ur no increase in the median remuneration of the employees in the financial year

2021-2022 on gross monthly basis.

(c) the number of permanent employees on the rolls of Company -
There were 317 employees as on 3l March 2022 on the pay rolls ofthe Company.

(d) average percentile increase already made in the salaries of employees other than the

managerial personnel in the last financial year and its comparison with the percentile

increase in the managerial remuneration and iustification thereof and point out if there

are any exceptional circumstances for increase in the managerial remuneration -

The average percentage increase in the salaries of cmployees other than the managerial

personnel during the financial year 2021'2022 on lhe basis of entitlement was 8-72Yo.

Company does not have any managerial personal as per Section 197 of the Companies Act

2013 hence the comparison andjustification thereofnot applicable.

(e) Affirmation that the remuneration is as per the remuneration policy ofthe Company
It is hereby affirmed that the remuneration paid during the financial year 2021-2022 is as per

the Remuneration Policy of the Company.

DIRECTORS' RESPONSIBILITY STATEMENT
In terms of provisions of Section 134 of the Companies Act,20l3, your Directors confimr
that:
(i) in the preparation ofthe annual accounts, the applicable accounting standards had been

followed along with proper explanation relating to material departures;

(ii) the directors had selected such accounting policies and applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a true and
fair view ofthe state ofaffairs ofthe Company at the end ofthe financial year and ofthe
profit and loss ofthe Company for that period;

(iii) the directors had taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of the companies Act, 2013 for
safeguarding the assets of the Company and for preventing and detecting fraud and other
irregularities;

(iv) the directors had prepared the annual accounts on a going concern basis; and

(v) the directors had devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effeciively.

PARTICULARS OF EMPLOYEES
A statement in terms of the provisions of Section 197(12) of the Companies Act,20l3 read

with Rule 5 (2) & (3) of Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, are enclosed as Annexure-'D'.
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L The Company has not issued any shares with differential rights as to dividend, voting or
otherwise.

2. The Company has not issued any shares including sweat equity shares and Employee
Stock Option Scheme to employees ofthe Company or under any other scheme.

3. There was no change in the share capital ofthe Company.
4. No material changes and commitments affecting the financial position of the Company

has occurred between the end ofthe financial year ofthe Company to which the financial
statements relate and the date ofthis Report.

5. No significanl and material orders were passed by the Regulators or Courts or Tribunals
which impact the going concern status and Company's operations in future.

6. During the year under revierv. the Company has complied the applicable Secretarial
Standards, issued by the lnstitute of Company Secretaries of India (including any
modification(s) or re-enactment(s) thereof for the time being in force) on the Board and
General Meetings.

7. During the year under review the Company has neither made any application under the
Insolvency and Bankruptcy Code 2016 nor is any proceeding pending under the said
Code at the end ofthe Financial Year.

8. The Company has not canied out any valuation, for availing any loan from the Bank or
Financial Institution nor entered into one time settlement with them.

9. The Company did not have any funds lying unpaid or unclaimed for a period of seven
years. Therefore there were no funds rvhich were required to be transferred to Investor
Education and Protection Fund (IEPF).

10. The Company is not required to maintain cost records as specified by the Central
Government under sub-section (l) ofsection 148 ofthe Companies Act,20l3.

For and on behalfofthe Board of Directors

Place: Patna
Date:05.09.2022

Angad Chaturvedi
Director

(DIN: 08652826)

Rajiv Jalan
Director

IN

OTHER DISCLOSURES
Your Directors state that during the year under revierv:

ACKNOWLEDGEMENT
Your Directors take this opportunity to thank all bankers, suppliers, regulatory and other
govemment authorities for their assistance, co-operation and confidence reposed in your
Company. Your Directors also extend their deep sense ofappreciation to the employees ofthe
Company.

: 08652828)

) A\srJ
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NOMINATION & REMU NERATION POTICY OF JMO ALLOYS LIMITED
PURPOSE

The Nomination & Remuneration Policy of JMD Alloys Limited ("the Company") applies to all directors
and employees on the pay roll of the Company. The Board of Director has adopted this Nomination &
Remuneration Policy at the recommendation of the Nomination and Remuneration Committee (herein
after referred as the "Committee").

The policy reflects the Company's objectives for good corporate governance as well as sustained and
long-term value creation for shareholders. ln addition, it ensures that:

the Company is able to attract, develop and retain high-performing and motivated employees in a

competitive domestic market

employees are offered a competitive and market aligned remuneration package making fixed
salaries a significant remuneration component

The Board of Directors has established a Nomination and Remuneration Committee to set guidelines for
the review and control of compliance with the Nomination & Remuneration Policy. The Nomination and
Remuneration Committee works as an extended arm for the Board of Directors with respect to
nomination and remuneration issues.

DEFINITIONS

Words and expressions used in these regulations shall have the same meanings respectively assigned to
them in the Companies Act, 2013 and rules and regulations made thereunder or as defined under the
Securities and Exchange Board of lnCia (Listing Obligations and Disclosure Requirements) Regulations,
2015 (the "Listing Regulations")..

PROCEDURE FOR APPOINTMENT AND REMOVAL OF DIRECTOR, KEY MANAGERIAL PERSONNEL (KMP)
AND EMPLOYEES

Appointment criteria and qualifications
a. The Committee shall identify and ascertain the integrity, qualification, expertise and experience of

the person for appointment as Director or KMP and recommend to the Board his / her appointment.
b. A person should possess adequate qualification or expertise or experience for the position he/ she is

considered for appointment. The Committee has discretion to decide whether qualification,
expertise and/or experience possessed by a person is sufficient / satisfactory for the concerned
position.

c' The company shall not appoint or continue the employment of any person as Whole-time Director
who has attained the age of seventy years. Provided that the term of the person holding this
position may be extended beyond the age of seventy years with the approval of shareholders by
passing a special resolution.

d. The chairman, Managing Director and/or whole-time Director of the company shall jointly or
severally identify and ascertain the integrity, qualification, expertise and experience of the person
for appointment as employees to carry out business operations and functions of the company.

ANNEXURE TO THE DIRECTORS' REPORT "A"
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Term / Tenure
a) Managing Director/Whole-time Director:
The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or
Whole-time Director for a term not exceeding five years at a time. No re-appolntment shall be made

earlier than one year before the expiry of his/her term.

b) Non-Executive oi.ector:
The Company shall not appoint or continue the directorship of any person as Non-Executive Director
who has attained the age limit as prescribed under the law, unless prior approval of shareholder has

been obtained by passing a special resolution for his appointment.

cl lndependent Director:
. An lndependent Director shall hold office for a term up to five consecutive years on the Board of

the Company and will be eligible for re-appointment on passing of a special resolution by the

Company and disclosure of such appointment in the Board's report.

No lndependent Director shall hold office for more than two consecutive terms, but such

lndependent Director shall be eligible for appointment after expiry of three years of ceasing to
become an lndependent Director. Provided that an lndependent Director shall not, during the said

period of three years, be appointed in or be associated with the Company in any other capacity,
either directly or indirectly.
At the time of appointment of lndependent Director it should be ensured that he/she meets such

criteria of independence as prescribed under the Act, the Listing Regulations and other applicable

laws.

At the time ofappointment of lndependent Director it should be ensured that number of Boards on

which such lndependent Director serves, is within the limits prescribed under the Act, the Listing

Regulations and other applicable laws.

c) KMP & Employees:
The Company shall appoint or re-appoint any person as its KMP or employees for a term not exceeding
age of retirement of such KMP or employees. The age of retirement of KMP or employees shall be
attainment of age of 58 years. Provided that the term of the KMp or employees may be extended
beyond the age of fifty eight years with the approval of shareholders by passing a special resolution.

The Chairman, Managing Director and/or Whole-time Director and in case of their inability to do so the
Board , shall have the power to shall have the power to a ppoint/re-a ppointment/reta in any KMp or
Employee even after their attaining the retirement age, for the benefit of the Company.
Evaluation

The Committee shall carry out evaluation of performance of every Director and KMp at regular interval
(yearly).

Removal
Due to reasons for any disqualification mentioned in the Act or under any other applicable Act, Rules
and Regulations thereunder, the Committee may recommend, to the Board with reasons recorded in
writing, removal of a Director or KMP subject to the provisions and compliance of the said Act, Rules
and Regulations.



JMD ALLOYS LIMITED
REGD OFFICE: USHA COMPLEX KANKARBAGH ROAD PATNA BR 800020

CIN: L272008R1994PLC00596 I

Email; j!0dal.byrzqLlAgDd]lall Phone No. (061 l5) 28629.1

Retirement
The KMP and other Employees shall retire as per the applicable provisions of the Act and the prevailing
policy of the Company. The Board will have the discretion to a ppoint/re-a ppoint/retain the KMP and
other Employees in the same position/ remuneration or otherwise even after their attaining the
retirement age, for the benefit of the Company.

NOMINATION & REMUNERATION POLICY

(A) Nomination matters include:
(i) Setting a formal and transparent procedure for selecting new Directors for appointment to the

Board;

(ii) Developing a succession plan for the Senior Management and regularly reviewing the plan;

(iii) Evaluating the performance of the Board members and Senior Management ln the context of the

Company's performance from business and compliance perspective;

a) the level and composition of remuneration is reasonable and sufficient to attract, retain and

motivate directors of the quality required to run the Company successfully;

b) relationship of remuneration to performance is clear and meets appropriate performance

benchmarks; and

c) remuneration to Directors, Key Managerial Personnel and Senior Management involves a

balance between fixed and incentive pay reflecting short and long-term performance

objectives appropriate to the working of the Company and its goals:

(B) Remuneration matters include:
i. To consider and determine the Remuneration, based on the principles of:

a) pay for responsibilities,

b) pay for performance and potential and
c) Pay for growth and ensure that the remuneration fixed is reasonable and sufficient to attract,

retain and motivate the employees.
ii. To take into account, financial position of the company, trend in the lndustry, appointee's

qualification, experience, past performance, past remuneration, etc.
iii. To bring about objectivity in determining the remuneration package while striking a balance

between the interest of the Company and the Shareholders.
iv. To consider other factors as the Committee shall deem appropriate for elements of the

remuneration of the members of the Board and ensure compliance of the provisions of the
Companies Act, 2013 and other applicable laws.

v' To ensure that a balance is maintained between fixed and incentive pay reflecting short and long
term performance objectives appropriate to the working of the Company in the iemuneration of
senior Management and Key Managerial Personnel including liability insurance for Directors and
Senior Management.

vi. To consider any other matters as may be requested by the Board;

REMUNERATION COMPONENTS
The various remuneration components are combined
remuneration package.

The remuneration components are:
- Fixed pay (including fixed supplements)
- Performance-based remuneration (variable pay)
- Other benefits in kind
- Severance payment, where applicable

to ensure an appropriate and balanced
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incentive, etc.

The remuneration of other employees shall be fixed from time to time considering industry standards

and cost of living. ln addition to basic salary they shall also be provided perquisites and retirement

benefits as per prevailing scheme(s) of the company and statutory requirements, where applicable.

policies of motivation/ reward/ severance payments are applicable to this category of personnel also.

CRITERIA FOR PERFORMANCE EVALUATION

Al lndependent & Non-Executive Directors

criteria for performance evaluation of directors cther than Executive Directors are:

. Educational, professional background or experience possessed by director.

. Contribution to Company's corporate governance practices

. Contribution to introduce best practices to address top management issues

. Time devoted and Participation in long-term strategic planning

. Commitment to the fulfillment of a directors obligations and fiduciary responsibilities

. General understanding of the Company's business, global business and social perspective;

. Personal and professional ethics, integrity and values;

Bl Executive Directors
Apart from above criteria the following additional criteria shall also be considered for performance
evaluation of Executive Directors.
. Attendance at the meetings;
. Relationships and Communications with employees and other stakeholders;. Participation and contribution in the performance of the Company;

' Contribution in Strategic Planning and risk management vision, team spirit and consensus building,
effective leadership;

. Compliance and Governance;

. Foresight to avoid crisis and effectiveness in crisis managemenU

0

Remune]ationoftheExecutiveDirector(ManagingDirector&Whole.timeDirector}
The committee shall submit its recommendations for adlustments in remuneration of the Executive

DirectorfortheapprovaloftheBoardofDirectors.TheremunerationoftheExecutiveDirectormay
consist of fixed salary .na ,uipi"'"it', incentive' etc subject to Individual agreement' Executive

Director shall also be entitled io a company car, phone and other fixed benefits. The maximum

severance pay is 3 months s.t.ry in.iuriu" of the value of variable remuneration and other benefits.

The remuneration of Executive Director(s) is sub.iect to the approval of shareholders'

Remuneration of the Non- Executive Directors

Members of the Board of Directors of the company other than Executive Director may receive a fixed

fee for attending each meeting of the Board of Directors'

Remuneration of the KMP

The Chairman, Managing Director and Whole.time Director shall jointly or severally, decide.and approve

thetermsandconditionsoftheemploymentincludingpaymentofremunerationoftheKMPotherthan
Executive/Non-Executive Directors appointed as KMp; if any. The remuneration of the KMP may consist

of fixed pay or variable Pay or partly fixed and partly variable pay a nd/or' incentive' etc'

Remuneration of other emPloYees

The Chairman, Managing Direcior and Whole-time Director shall iointly or severally, decide and approve

thetermsandconditionsoftheemploymentincludingpaymentofremunerationoftheemployees
other than Executive/Non-Executive Directors and KMP of the company. The remuneration of the other

employeesmayconsistoffixedpayorvariablepayorpartlyfixedandpartlyvariablepayand/or,
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Cl Board as whole
Criteria for performance evaluation of Board as whole:
. Composition and Diversity;
. performance of the Committees of the Board;
. number of Board & Committee meetings;
. Discussions at Board Meetlngs;
. Cohesiveness of Board decisions;
. Board Procedure, Performance & Culture;
. Strategy and Growth of the Company

D] Committees of the Board:

Criteria for performance evaluation of all Committees of the Board:

. Composition and terms of reference of the Committee of the Board;

. Compliance to the Committee's terms of reference;

. Frequency of the meetings of the Committee;

. Performance and reporting of the actions taken by the Committee to the Board;

. Opportunity given to the members to share their views;

. Effectivity of the suggestions and recommendations from the Committee;

. Working relationships and communications with the Board, Employees and other stakeholders

Amendments to the Policy

The Board of Directors on its own can amend this Policy, as and when deemed fit. Any or all provisions

of this policy would be subject to revision/ amendment in accordance with the Rules, Regulations,

Notifications, etc. on the subject as may be issued by relevant statutory authorities, from time to time.

ln case any amendment(s), clarification(s), circula(s) etc. issued by the relevant authorities are not

consistent with the provisions laid down under this Policy, then such amendment(s), clarification(s),

circula(s) etc. shall prevail and this Policy shall stand amended accordingly from the effective date as

laid down under such amendment(s), clarification(s), circular(s) etc.

Miscellaneous
. No Director/KMP/ other employee shall be involved in deciding his or her own remuneration or that

of his or her relatives who are employees.

' To the extent legally acceptable under applicable law, the Board of Directors may deviate from this
policy in individual cases, ifjustified by extraordinary and exceptional circumstances.

' ln any circumstances where the provisions of this Policy differ from any existing or newly enacted
law, rule, regulation or standard governing the company, the relevant law, rule, regulation or
standard will take precedent over this policy.

' whenever, there is any deviation from the Policy, the justification /reasons should also be indicated
/ disclosed adequately.

' The Nomination & Remuneration poricy wi be discrosed in the Annuar Report of the Company.. The Company's Remuneration policy shall be published on its website
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ANNEXURE TO THE DI ECTOITS' REPO RT - "C"

Information pursuant to Section 134(m) ofthe companies Act,20l3 read with Rule g ofthe companies
(Accounts) Rules, 2014.

A) CONSDRVATION OF ENERGY:

None at present

B) TECHNOLOGYABSORPTION:

c) FOREIGN EXCHANGE EARNINGS AND OUTGO:

There are no foreign exchange eamings & outgo durins the y ear 2O2l-22

For and on behalfofthe Board of Directors

Place: Patna

Date:05.09.2022

. t--
INP

Angad Chaturvedi
Director

(DIN: 08652826)

,rAw
Rajiv Jalan

Director
(DIN: 08652828)

(i) The steps taken or impact on conservation of
energy;

Regular study is being conducted on the requirement
of energy conservation measures and steps will be
taken ifan ulrement em es out ofthe stud

(ii) The steps taken by the company for utilising
altemate sources of ener

(iii) The capital investment on energy conservation
equiplnent's;

None at present

(i) The efforts made
absorption;

towards technology Capacity utilisation is high, rvhich shorvs that the
Company has properly absorbed and adopted the
available technolo

(ii) The benefits derived like product improvernent,
cost reduction, product development or import
substitution;

None

(iii) In case of imported technology (imported
during the last three years reckoned fronr the
be nnt n ofthe financial ear

The Company did not import any technology and rhe
plcnt operates on indigenous technology.

a the details oftechnol I n') rted Not A licable
b the ear of im rt: Not A licable

been full absorbed;
(d)if not fully absorbed, areas where absorption
has not taken place, and the reasons thereol
and

(iv) The expenditure incuned on Research and The Company has not carried out any Research and
Development activities.

-)

(c)whether the technology Not Applicable
Not Applicable

Development.
































































